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responsibility for the individual concerned, and
each case, t.he request ahould 1ncludez

' statament of t.he mdividual'a camer plan a8 approved
by hia Oomponent Careor Sarvico Board. o

' b A despription of the namre and chration of the apeéﬂic
ey -dovelopmeut action proposed, as it relates to the individnal’s.
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{” Lo The CIA Caréer Service Board will consider requests for
Career Development Slots to accommodate individusis grade 08-16 end
above only with the understanding that no new Duper-Grade will be

_processed to cover such individuals' absence “rar their normal duties.

. - .xBs When the CIA Career Service Board approvss a request for a
Career Davelopment Slot, such a slot Wil be allrtted to the requesting
‘component to accommodate the individual concerned. This allotment will
terninate upcn completion of the approved development action,
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